



COMPANY DESCRIPTION

Grace Horizon is a non-profit organization founded in 2010 to assist women leaving sexual exploitation 
and sex trafficking situations to build healthy, sustainable lives. Grace Horizon uses the three R’s: 
relationship, resource support, and recovery, to support survivors as they heal from trauma and abuse. 
Grace Horizon links survivors to needed resources available in the wider community, providing 
participants with access to legal support, safety plans, transportation, rent/utilities assistance, 
employment/resource support/financial/peer recovery coaching, and more. The organization aims to 
empower, provide safety, hope, and to support the victims and survivors of violence and exploitation. 


Grace Horizon maintains a welcoming culture towards all the members of their team as well as their 
clients, regardless of their race, age, color, gender, or nationality. The organization is a strong believer in 
giving equal employment opportunities to all its employees and applicants. They welcome interested 
candidates wholeheartedly in their team. 


JOB DESCRIPTION

Second Generation Coach and Children’s Coordinator  - Anderson, Indiana 


Summary: 
Grace Horizon’s provides a trauma-informed, survivor centered and led, two generational approach to 
anti-trafficking. We provide intensive case management, trauma therapy, supportive counseling and legal 
services to holistically meet the needs of survivors of violence and exploitation. While recognizing that 
client services alone will not turn the tide on human trafficking, our approach can do something for the 
people who live in our community who are affected by this terrible system of violence and exploitation. 
We therefore offer specialized children’s programming related to social emotional learning techniques, 
child behavior consultation and coaching for children of participants in Grace Horizon’s program. 


The position requires flexibility in scheduling, possible after-hour and weekend response and 
collaboration with fellow staff members. Occasional public speaking engagements required. Children’s 
coordinator must be creative, innovative and able to balance the many needs of law enforcement, 
parents/guardians, child welfare, and external partners/companies. As a part of the 40 hour work week, 
this position will also be required to work 3-6 p.m. 3 Sundays each month to help support a youth 
mentorship program run by Sista’s of Royalty, to which we hope many of the children of current 
participants will attend. 


The Children’s Coordinator provides both direct and indirect social service-related assistance to children 
of survivors of violence and exploitation. 


Responsibilities: 
• Learn and integrate a trauma-informed, client-centered approach, using an anti-oppressive lens, 

into your work with the children of participants. Coach and guide staff and volunteers in their 
interactions with children to reflect these approaches.


• Provide trauma informed, children-centered support, advocacy, and linkages with community 
service providers as well as local, state and federal law enforcement to a caseload of 
approximately 40-55 foreign national and domestic (U.S. citizen) children.


• Provide short-term and long-term trauma focused supportive conversations to the children of 
those affected by violence and exploitation. 




• Design formal children’s activities to foster community and develop leadership skills. 

• Maintain thorough case files and prepare monthly narrative and case management reports for 

funders.

• Timely and accurately enter all children’s services-related data into both internal CMS and external 

funder databases for semi-annual grant reporting.

• Collaborate and coordinate services and referrals with internal program staff, external partners (law 

enforcement, public benefits offices, shelter system, and others) to provide a continuum of care for 
children of clients. 


• Advocate for children’s rights to protect the best interests of the child, including in both the civil 
and criminal justice systems.


• Engage in service coordination and collaboration with community partners to ensure effective 
protective actions and strategies are taken on behalf of children.


• Conduct outreach and training presentations to identified communities and providers, informing 
them about human trafficking, the impact of trafficking-related trauma on victims and the services 
that Grace Horizon provides, in collaboration with the Social Worker. 


• Participate in community forums, panels, working groups, and anti-trafficking networks.

• Active participation in weekly staff meetings, individual supervision and group supervision.

• Leads planning team for children’s activities and coordinates efforts of volunteer team around 

children’s activities. 


Qualifications 
• Experience working directly with children, especially from a trauma informed and child- centered 

framework.

• Prior direct service experience with one or more of the following populations/issues: trafficked 

persons, immigrants, survivors of domestic violence and/or sexual assault, refugees, and/or torture 
survivors.


• Adept at managing relationships with various levels of the government and law enforcement.

• Comfort consistently reflecting on work with children of participants, discussing challenges in 

supervision, and integrating supervisor guidance.

• Excellent and effective writing skills, organization and communication skills required as well as 

computer skills.

• Prior experience and current interest in organizing and executing group trainings

• Ability to work independently and manage multiple tasks.

• Ability to work cohesively and collaboratively in a multi-disciplinary team comprised of legal staff, 

social workers, community trainers, survivor advocate leaders, policy advocates and administrative 
staff


• Education Degree, Master’s in education a plus, and at least one year of experience working with 
trafficking survivors or similar populations.


• Cultural competency and linguistic fluency in a second language strongly desired. Spanish 
desired. 


• Ability to successfully pass the background screening, to include fingerprinting, criminal history 
check, and professional references


If hired, I agree to abide by all of Grace Horizon’s rules and regulations, and understand that, if 
employed, my employment may be terminated with or without cause, and with or without notice, at any 
time, at the option of either the organization or me. I further understand that no representation, whether 
oral or written by any representative or agent of the organization, at any time, constitutes a contract of 
employment. 


Grace Horizon is committed to providing equal employment opportunity to all qualified individuals and 
endeavors to hire individuals of diverse races, colors, creeds, ethnicities, religions, genders, gender 
identities or expressions, ages, sexes, sexual orientations, national origins and disabilities, as well 
citizen, marital, protected veteran and HIV statuses. 


